HOS Search: Parent/Teacher Forums

Summary of Responses


“Across the Board” Responses

· ability of candidate to communicate clearly

· candidate can market the school

· candidate is a strong leader, respectful of teachers and students

· candidate is a team builder

· longevity of the candidate

· candidate fully understands the mission and can articulate it effectively

· candidate is hands-on in the classroom, sports and school wide events

· what is the candidate’s motivation to leave their current position and move to Oakwood

· candidate is sensitive to the needs of students, teachers, current administrative team, and parents

Responses Unique to Group Forums
	Faculty K-3
	Faculty 4-8
	Faculty US
	Parents
	Staff

	· must support a clearly defined mission
	· energetic candidate
· not too old
· candidate that is in touch with today’s children
· candidate that is supportive of teachers
	· candidate that will connect with students and teachers


	LS

· consider track record of successes at previous schools

· not chosen because of where they come from

· consider local candidates

· appreciates beautiful eastern NC

· seasoned/confident

· can work effectively with the board, not intimidated

· understands how to prepare our children for the future

· does not believe in teaching to the test

· takes advantage of all new tools and technologies

MS

· culturally a good fit

US

· Us should be a priority for the new HOS
· Understands fragility of the US
· Has a proven track record of college placement
· Must be able to put a strong, stable team together – HOS, assistant, admissions, college counselor
· All constituents must support the candidate
	· candidate must want to spend quality time with students

· ability to work with a divers board

· ability to work with the student body and parents


Question 3: As the search committee is considering each candidate for the HOS position, what do you believe should be the most important consideration for them?








